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Vital RaleofttheSangguiiann
Human iResource/Management thdhe LGU

1. Key roles of the Sanggunian in human resource management in the |
2. HR functions of the Vice Mayor as head of Sanggunian

3. Benefits and privileges of Sanggunian Members



PRINIE HRWV

Program to Institutionalize
Meritocracy and Excellence In
Human Resource Management
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Key Rotes oSanggumann HRMimtthel EGU

Four Core Human Resource Areas:

A Recruitment, Selection and Placement
A Learning and Development

A Performance Management

A Rewards and Recognition



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Composition of theSanguniandg?anlungsodBayan

TheSangguniang§anlungsofBayan the legislative body of the
city/municipality, shall be composed of theity/Municipal Vice
Mayoras the presiding officer, the regul&angguniamembers,
the President of the city/municipal chapter of the&gang mga
Barangaythe President of th&anlungsotPambayandPederasyor
ng mgaSanggunianéabataanand thesectoralrepresentatives,

as members.




LEGALEBASIS

A Local Government Code (R.A. No. 7160)

Powers, duties and functions of the Sanggunian:

A Subject to the provisions of the Code and applicable laws, determine th
powers and duties of officials and employees of the city/municipality



LEGALEBASIS

A Local Government Code (R.A. No. 7160)

Powers, duties and functions of the Sanggunian:

A Determine the positions and the salaries, wages, allowances and othel
emoluments and benefits of officials and employees paid wholly or
mainly from city/municipal funds and provide for expenditures necessar
for the proper conduct of programs, projects, services and activities of
the city/municipal government



LEGALEBASIS

A Local Government Code (R.A. No. 7160)

Powers, duties and functions of the Sanggunian:

A Authorize the payment of compensation to a qualified person not in the
government service who fills up a temporary vacancy or grant
honorarium to any qualified official or employee designated to fill a
temporary vacancy in a concurrent capacity, at the rate authorized by
law



HR functiens oftthe'\icel Mayor

Four Core Human Resource Areas:

A Recruitment, Selection and Placement
A Learning and Development

A Performance Management

A Rewards and Recognition



LEGAIBBASIS
A Local Government Code of 1991 (R.A. No. 7160)

Powers, duties and functions of the Vice Mayor:

(1) Be thepresiding officer of theSangguniang?anlungsodBayan
and sign all warrants drawn on the city/municipal treasury for all
expenditures appropriated for the operation of tBangguniang
PanlungsofBayan

(2) Subject to civil service law, rules and regulations, appoint all
officials and employees of tlfgangguniand?aniungsofBayan

except those whose manner of appointment is specifically providec
In this Code,;



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Powers, duties and functions of the Vice Mayor:

(3) Assume the Office of the City/Municipal Mayor for the unexpired
term of the latterin the event of permanent vacancy

(4) Exercise the powers and perform the duties and functions of the
City/Municipal Mayor in cases of temporary vacancy

(5) Exercise such other powers and perform such other duties and
functionsas may be prescribed by law or ordinance



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Organizational Structure and Staffing Pattern

Every LGU shall design and implement its own organizational
structure and staffing pattern taking into consideration its priority
needs, service requirements, and financial capabillities consistent
with the principles on simplicity, efficiency, economy, effectiveness
dynamism, and public accountability, subject to the minimum
standards and guidelines prescribed therefor by CSC.



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Responsibility for Human Resource Management and
Development

An LGU may reorganize through the Sanggunian its present
organizational structure or alter its present staffing pattern in
accordance with laws pertinent to government reorganization and

Implementing rules and regulations issued thereunder.



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Responsibility for Human Resource Management and
Development

The presiding officer of the Sanggunian shall, where applicable, b
responsible for human resource management and development ar
shall take all personnel actions in accordance with civil service law
rules and reqgulations.



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Personnel Selection Board

There shall be established in every province, city or municipality a
personnel selection board to assist the local chief executive or,
where applicable, the presiding officer of the sanggunian, in the
judicious and objective selection of personnel for employment as
well as for promotion.



LEGALEBASIS

A Local Government Code of 1991 (R.A. No. 7160)

Personnel Selection Board

The personnel selection board shall be composed of the local chie
executive or his duly authorized representative as chairman, and
members to be determined by resolution of the sanggunian
concerned in accordance with civil service law, rules and
regulations.



2017 OmnithuskRelesronpAppaintments
and Other HumamResourcecActions

A CSC Resolution No. 1701009 promulgated on June 16, 2017
A Took effect on August 17, 2017

A CSC Memorandum Circular No. 24, s. 2017 dated August 24,
2017



HR frunctiens oftthe'\icel Mayor

2017 OmnithusRglesronpAppaitments
and Qiher HumamResourcecActions

First/Second Level Executive/Managerial

NGAs/SUCs/GOCCs LGUs NGAs/SUCs/GOCCs LGUs
Highest official in 1. Local Chief Exec  Undersecretary/ 1.The Local Chief
charge of HRM or or his/her Vice-Presidentor Executive,or
his/her authorized its equivalent, or his/her authorized
authorized representative his/her ’ representative;

2. Vice Governor/ 2. Vice Governor/

representative < Vice Mayoror _ > ALl . < ViceMayoror >
his/her authorized representative his/her authorized

rep, if the vacant representative, if
positionin his/her the vacant position
Office or in the isin his/her Office
Office of the or in the Office of

Sanggunian the Sanggunian



HR functiens oftthe'\icel Mayor

A The Vice Mayor may be designated by the Local Chief Executi
as an alternate Chairperson of the Human Resource Merit
Promotion and Selection Board (HRMPSB).

A The Vice Mayor is automatically the chairperson of the
HRMPSB if the vacancy exists in his/her office or in the Office
of the Sanggunian.



2017 @nnthusk RglesronpAppamtments
and Qther HumamResourcecActions

A Certification of Human Resource Merit Promotion aisglection
Board (HRMPSB) Evaluation/Screening

All appointees should be screened and evaluated by the HRMPSB
applicable. As proof thered,certification signed by the
Chairperson of the HRMP3Bthe back of the appointment
specifying that the majority of the HRMPSB members was present
during the deliberation or alternatively, a copy of the
proceedings/minutes of the HRMPSB deliberation shall be
submitted together with the appointment.



2017 @nnthusk RglesronpAppamtments
and Qther HumamResourcecActions

A Certification of Human Resource Merit Promotion aisglection
Board (HRMPSB) Evaluation/Screening.

The HRMPSB deliberation in in the local government units (LGUS)
shall not be made earlier than fifteen (15) calendar days from the
date of posting and publication of vacant positions.



2017 @nnthusk RglesronpAppamtments
and Qther HumamResourcecActions

A Appointment to head of department or office, such as
Department Head, Administrator, Legal Officer, and
Information Officer positiongrequiring concurrence by the
Sanggunian

- Sanggunian Resolution embodying the concurrence of the
majority of all the members of the Sanggunian as provided for
under Section 443 (d), Section 454 (d), and Section 463 (d) of
R.A. No. 7160



2017 @nnthusk RglesronpAppamtments
and Qther HumamResourcecActions

A Creation and reclassification of positions and appropriation of
funds

Sangguniang Panlalawigan/Panlungsod/ Bayan Ordinance

- The ordinance shall be subject to review by the DBM in case of
provinces/highly urbanized cities/ independent component cities
and municipalities within Metro Manila and the Sangguniang
Panlalawigan for component cities and municipalities
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GoOoD-TO-GREAT

7.00 COMPANIES

Good

IS the Enemy of

Great
%J\“\*"\N”\ Jim Collins

Greatness is largely a
matter of conscious choice
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Ratio of Cumulative Stock Returns to General Market

Transition Point
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Shows average ratio, each company set to 1.00 at transition date.

Jim Collins;
Good to Great
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