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Vital Role of the Sanggunian in  
Human Resource Management in the LGU 

 

1. Key roles of the Sanggunian in human resource management in the LGU 

 

2. HR functions of the Vice Mayor as head of Sanggunian 

 

3. Benefits and privileges of Sanggunian Members 



PRIME - HRM 

Program to Institutionalize 

Meritocracy and Excellence in 

Human Resource Management 



PRIME - HRM 

The Four HRM Systems 

ÅRecruitment, Selection and Placement 

ÅLearning and Development 

ÅPerformance Management 

ÅRewards and Recognition 

1 Transactional 

2 Process-Defined 

3 Integrated 

4 Strategic 

ASSESS 

ASSIST AWARD 

Seal 

of  

Excellence 

System * Practices * Competencies 



Key Roles of Sanggunian in HRM in the LGU  

Four Core Human Resource Areas: 

 

ÅRecruitment, Selection and Placement 

ÅLearning and Development 

ÅPerformance Management 

ÅRewards and Recognition 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

      

    Composition of the Sanguniang Panlungsod/ Bayan: 
 

    The Sangguniang Panlungsod/Bayan, the legislative body of the 
city/municipality, shall be composed of the City/Municipal Vice 
Mayor as the presiding officer, the regular Sanggunian members, 
the President of the city/municipal chapter of the Liga ng mga 
Barangay, the President of the Panlungsod/Pambayang Pederasyon 
ng mga Sangguniang Kabataan, and the sectoral representatives, 
as members. 

 



LEGAL BASIS 

ÅLocal Government Code  (R.A. No. 7160) 

 

    Powers, duties and functions of the Sanggunian: 
 

ÅSubject to the provisions of the Code and applicable laws, determine the 
powers and duties of officials and employees of the city/municipality 



LEGAL BASIS 

ÅLocal Government Code  (R.A. No. 7160) 

 

    Powers, duties and functions of the Sanggunian: 
 

ÅDetermine the positions and the salaries,  wages, allowances and other 
emoluments and benefits of officials and employees paid wholly or 
mainly from city/municipal funds and provide for expenditures necessary 
for the proper conduct of programs, projects, services and activities of 
the city/municipal government 



LEGAL BASIS 

ÅLocal Government Code  (R.A. No. 7160) 

 

    Powers, duties and functions of the Sanggunian: 
 

ÅAuthorize the payment of compensation to a qualified person not in the 
government service who fills up a temporary vacancy or grant 
honorarium to any qualified official or employee designated to fill a 
temporary vacancy in a concurrent capacity, at the rate authorized by 
law 



HR Functions of the Vice Mayor 

Four Core Human Resource Areas: 

 

ÅRecruitment, Selection and Placement 

ÅLearning and Development 

ÅPerformance Management 

ÅRewards and Recognition 



ÅLocal Government Code of 1991 (R.A. No. 7160) 
 

    Powers, duties and functions of the Vice Mayor: 
 

    (1) Be the presiding officer of the Sangguniang Panlungsod/ Bayan 
and sign all warrants drawn on the city/municipal treasury for all 
expenditures appropriated for the operation of the Sangguniang 
Panlungsod/Bayan; 

     
    (2) Subject to civil service law, rules and regulations, appoint all 

officials and employees of the Sangguniang Panlungsod/Bayan, 
except those whose manner of appointment is specifically provided 
in this Code; 

LEGAL BASIS 



ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Powers, duties and functions of the Vice Mayor: 
 

     (3) Assume the Office of the City/Municipal Mayor for the unexpired 
term of the latter in the event of permanent vacancy 

      

    (4) Exercise the powers and perform the duties and functions of the 
City/Municipal Mayor in cases of temporary vacancy 

     

    (5) Exercise such other powers and perform such other duties and 
functions as may be prescribed by law or ordinance 

LEGAL BASIS 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Organizational Structure and Staffing Pattern 
 

     Every LGU shall design and implement its own organizational 
structure and staffing pattern taking into consideration its priority 
needs, service requirements, and financial capabilities consistent 
with the principles on simplicity, efficiency, economy, effectiveness, 
dynamism, and public accountability, subject to the minimum 
standards and guidelines prescribed therefor by CSC. 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Responsibility for Human Resource Management and 
Development 
 

     An LGU may reorganize through the Sanggunian its present 
organizational structure or alter its present staffing pattern in 
accordance with laws pertinent to government reorganization and 
implementing rules and regulations issued thereunder. 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Responsibility for Human Resource Management and 
Development 
 

     The presiding officer of the Sanggunian shall, where applicable, be 
responsible for human resource management and development and 
shall take all personnel actions in accordance with civil service law, 
rules and regulations. 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Personnel Selection Board 
 

     There shall be established in every province, city or municipality a 
personnel selection board to assist the local chief executive or, 
where applicable, the presiding officer of the sanggunian, in the 
judicious and objective selection of personnel for employment as 
well as for promotion. 



LEGAL BASIS 

ÅLocal Government Code of 1991 (R.A. No. 7160) 

 

    Personnel Selection Board 
 

     The personnel selection board shall be composed of the local chief 
executive or his duly authorized representative as chairman, and 
members to be determined by resolution of the sanggunian 
concerned in accordance with civil service law, rules and 
regulations. 



 

ÅCSC Resolution No. 1701009 promulgated on June 16, 2017 

 

ÅTook effect on August 17, 2017 

 

ÅCSC Memorandum Circular No. 24, s. 2017 dated August 24, 
2017 

2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 



HR Functions of the Vice Mayor 

2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 



ÅThe Vice Mayor may be designated by the Local Chief Executive 
as an alternate Chairperson of the Human Resource Merit 
Promotion and Selection Board (HRMPSB). 

 

ÅThe Vice Mayor is automatically the chairperson of the 
HRMPSB if the vacancy exists in his/her office or in the Office 
of the Sanggunian. 
 

HR Functions of the Vice Mayor 



2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 

ÅCertification of Human Resource Merit Promotion and Selection 
Board (HRMPSB) Evaluation/Screening 

     

    All appointees should be screened and evaluated by the HRMPSB, if 
applicable.  As proof thereof, a certification signed by the 
Chairperson of the HRMPSB at the back of the appointment 
specifying that the majority of the HRMPSB members was present  
during the deliberation or alternatively, a copy of the 
proceedings/minutes of the HRMPSB deliberation shall be 
submitted together with the appointment.     



2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 

ÅCertification of Human Resource Merit Promotion and Selection 
Board (HRMPSB) Evaluation/Screening. 

 

    The HRMPSB deliberation in in the local government units (LGUs) it 
shall not be made earlier than fifteen (15) calendar days from the 
date of posting and publication of vacant positions. 

 



ÅAppointment to head of department or office, such as 
Department Head, Administrator, Legal Officer, and 
Information Officer positions requiring concurrence by the 
Sanggunian 

    - Sanggunian Resolution embodying the concurrence of the 
majority of all the members of the Sanggunian as provided for 
under Section 443 (d), Section 454 (d), and Section 463 (d) of 
R.A. No. 7160  

 

2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 



ÅCreation and reclassification of positions and appropriation of 
funds 

      Sangguniang Panlalawigan/Panlungsod/ Bayan Ordinance 

 - The ordinance shall be subject to review by the DBM in case of        

       provinces/highly urbanized cities/ independent component cities  

       and municipalities within Metro Manila and the Sangguniang 

     Panlalawigan for component cities and municipalities 

 

2017 Omnibus Rules on Appointments  
and Other Human Resource Actions 



Good  
is the Enemy of  

Great 
Jim Collins 

Jim Collins; 

Good to Great 

Leading Great Organizations 

Slide 25 

Greatness is largely a 

matter of conscious choice 



BENEFITS & PRIVILEGES 
of Sanggunian Members 


